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Inevo Srl 
Employee

43%

Suppliers
24%

Customers
14%

Banking 
Institutions

14%

Local and trade associations
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MATERIAL THEME ESG AREA IMPACT 
TYPE DESCRIPTION OF IMPACT ACTUAL/ 

POTENTIAL 

Health and safety 
at work Social 

Positive 

Compliance with Health and Safety at work 
regulations and adoption of measures that 
guarantee a safe working environment for the 
psycho-physical health of workers. Training of 
workers to promote awareness and responsible 
behaviour. 

Actual 

Negative 

Insufficient occupational accident prevention 
measures, resulting in increased accident rates 
and work-related absences. Non-compliance 
with Health and Safety at Work regulations and 
exposure to potential sanctions and penalties. 

Potential 

Innovation 
management Governance 

Positive 

Constant research, testing and development of 
cutting-edge technologies that can anticipate 
market demands and improve the quality, 
efficiency and competitiveness of the solutions 
offered. 

Actual 

Negative 

Lack or limited investment in R&D, with the risk 
of obsolescence of processes and products, loss 
of competitiveness and technological 
backwardness.  

Potential 

Human Capital 
Development Social 

Positive 

Staff valorisation and growth through fair human 
resources management, continuous training and 
a stimulating environment that facilitates the 
achievement of company goals. 

Actual 

Negative 

Reduced commitment to training and human 
capital valorisation. Low satisfaction and high 
turnover rate among employees. Lack of 
acquisition of new skills by staff.   

Potential 

Good governance 
practices Governance 

Positive 

Adoption of corporate management based on 
the best criteria of legality, transparency, 
accountability, fairness, integrity, impartiality 
and anti-corruption. 

Actual 

Negative 

Cases of corruption, unfair commercial practices, 
violations of laws and regulations, 
administrative sanctions and anti-competitive 
behaviour that may damage the Company's 
reputation. 

Potential 

Data protection 
and cybersecurity Governance 

Positive 

Compliance with regulations and secure 
management of corporate and stakeholder data. 
Implementation of solutions to mitigate the risk 
of data violations and loss. 

Actual 

Negative 

Violation of privacy and data security 
regulations. Lack of a system to protect sensitive 
information managed by the Company, 
increasing the risk of data loss, legal implications 
and claims. 

Potential 

Product quality 
and safety Social 

Positive 
Design and production of safe, high-quality 
products and components to ensure safety and 
customer satisfaction. 

Actual 

Negative 
Reduced attention to product quality and safety. 
Growing dissatisfaction among customers and 
an increase in complaints. 

Potential 

Waste 
management and 
circular economy 

Environment 

Positive 

Efficient management and responsible disposal 
of company waste, with a focus on reducing its 
production and increasing the amount destined 
for recovery. 

Actual 

Negative 

Lack of an appropriate waste management and 
disposal system that could cause air, water and 
soil pollution, degradation of ecosystems and 
damage to local communities.  

Potential 

����������������������������



Energy 
Management ENVIRONMENT 

POSITIVE 
ADOPTION OF PRACTICES AND SOLUTIONS 
TO REDUCE ENERGY CONSUMPTION IN 
OFFICES AND PRODUCTION PROCESSES. 

ACTUAL 

Negative 

Absence of solutions to reduce consumption 
and improve energy efficiency, resulting in 
increased energy expenditure and related 
costs. 

Potential 

Supply Chain 
Management Governance 

Positive 

Selection and monitoring of suppliers not only 
on the basis of quality and cost-effectiveness 
criteria, but also considering social and 
environmental risks. 

Actual 

Negative 

Indirect Company contribution to the 
generation of negative social and 
environmental impacts, resulting from 
purchasing decisions along its supply chain. 

Potential 

Climate strategy Environment 

Positive 

Monitoring greenhouse gas emissions, setting 
targets and adopting internal strategies to 
reduce the carbon footprint of company 
activities. 

Potential 

Negative 

Absence of renewable energy sources and 
strategies to reduce climate-altering emissions 
in production processes and along the value 
chain, with a relative impact on climate 
change. 

Actual 

Product 
environmental 

impact 
Environment 

Positive 

Design and development of components with 
a lower environmental impact both at the 
design stage and through the choice of raw 
materials and the efficiency of production 
processes. 

Actual 

Negative 

No attention towards research and 
development of solutions that minimise the 
ecological footprint of products, resulting in 
increased use of natural resources and 
environmental pollution.  

Potential 

Local community 
relations 

Social 

Positive 

Support for local associations and involvement 
of the Company in initiatives in favour of the 
local community. Promotion of sustainable 
development of the territory also with the aim 
of attracting new personnel. 

Actual 

Negative 

Limited recognition of the Company locally, 
resulting in a limited ability to attract new 
talent and contribute to the development of 
the area.  

Potential 
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Table 1. Members of the Board of Directors as at 31 December 2024. 

Component Assignment Gender Age range Executive/Non-executive 

Cover Luigi President Man 30 - 50 Executive 

Fagarazzi Roberto Managing Director  Man > 50 Executive 
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2023 2024 
Employees 
Number of accidents at work recorded 1 0 
Number of accidents with serious consequences* (excluding deaths) 0 0 

Non-employees 
Number of accidents at work recorded 0 0 
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2023 2024 

Recruitment Terminations Recruitment Terminations 
Age range Men Women Total  Men Women  Total  Men Women  Total  Men Women  Total 
<30 66,7% 33,3% 50,0% 66,7% 0,0% 33,3% 100% 0,0% 62,5% 60,0% 0,0% 37,5% 
30-50 6,9% 12,5% 8,1% 27,6% 25,0% 27,0% 8,3% 12,5% 9,4% 12,5% 0,0% 9,4% 
>50 0,0% 0,0% 0,0% 30,0% 0,0% 28,6% 12,0% 0,0% 11,1% 8,0% 0,0% 7,4% 
TOTAL 7,7% 16,7% 9,4% 30,8% 16,7% 28,1% 18,5% 7,7% 16,4% 14,8% 0,0% 11,9% 
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 2023 2024 
Professional category Men Women Total Men Women Total 
manager 1,0 - 1,0 0,0 - 0,0 
middle manager 0,7 - 0,7 4,0 - 4,0 
employee 4,0 10,8 6,6 7,5 10,6 8,6 
manual worker 3,5 8,0 3,6 7,8 0,5 7,6 
trainee 3,3 - 3,3 5,6 - 5,6 
TOTAL 3,5 10,6 4,7 7,3 9,8 7,7 
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Description KPI Training 2023 2024 
People who have received training 56,1% 86,8% 
People who have received training in cross-functional skills 3,7% 7,9% 
Compulsory training hours as a proportion of total training hours 48,1% 53,2% 
Hours of non-compulsory training in relation to total hours of training 51,9% 46,8% 
Training hours on environmental issues in relation to total training hours 0,0% 8,5% 
Hours of sustainability training in relation to total hours of training 0,0% 13,7% 
Total hours of training in relation to hours worked 0,3 0,5 
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KPI Energy intensity u.d.m. 2023 2024 ∆% 2024 vs 2023 
Energy consumed internally on revenue GJ/Mln € 605,2 567,4 -6,2% 
Energy consumed internally on hours worked GJ/h 79737,2 84210,2 +5,6% 
Electricity consumed during working hours of 
machines GJ/h 0,25 0,19 -24,0% 
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EMISSIONS u.d.m. 2023 2024 ∆% 2024 vs 2023 
Scope 2 location based* tCO2e 633,3 652,8 +3,1% 
Scope 2 market based* tCO2e 1005,2 1036,2 +3,1% 
Scope 1* tCO2e 103,7 134,5 +29,7% 
TOTAL Scope 1 and Scope 2 location based tCO2e 737,0 787,3 +6,8% 
TOTAL Scope 1 and Scope 2 market based tCO2e 1108,9 1170,7 +5,6% 
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KPI emissive intensity u.d.m. 2023 2024 ∆% 2024 vs 2023 
Emissive intensity location-based on 
revenue tCO2e/Mln € 48,8 45,0 -7,8% 

Emissive intensity location-based on hours 
worked tCO2e/h 6426,0 6676,4 +3,9% 

Emissive intensity market-based on revenue tCO2e/Mln € 73,4 66,9 -8,8% 
Emissive intensity market-based on hours 
worked tCO2e/h 9668,9 9927,6 +2,7% 
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Table 1. Waste produced by type and final destination in the two-year period 2023-2024. 

TYPE OF WASTE u.d.m. 2023 2024 ∆% 2024 vs 2023 
Total non-hazardous waste t     91,1 106,4 +16,8% 
of which: destined for recovery t 76,6 89,7 +17,0% 
of which: destined for disposal t 14,4 16,7 +16,0% 
Total hazardous waste t 81,2 52,1 -35,9% 
of which: destined for recovery t - - - 
of which: destined for disposal t 81,2 52,1 -35,9% 
Total waste t 172,3 158,5 -8,0% 
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Table 1. Waste generation KPIs for 2023-2024. 

Waste KPI u.d.m. 2023 2024 ∆% 2024 vs 
2023 

Percentage of waste destined for 
recovery in total waste generated % 44,5% 56,6% +12,1% 

Percentage of hazardous waste in 
total waste generated % 47,1% 32,9% -14,2% 

Total waste in relation to hours 
worked (t/h) / 1000 1,5 1,3 -13,3% 
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YEAR U.d.M. REVENUE GENERATED FROM LOW-ENVIRONMENTAL-IMPACT SOLUTIONS 
 U.d.M. Weight 

reduction 
No

painting chrome  
No Reduction 

of parts 
TOTAL  

2023 % 7,7 29,9 7,7 14,8 46,1 
2024 % 0,8 10,2 6,3 12,0 26,3 

       
Forecast 

target 2025 
% ≥ 25 ≥ 30 ≥ 5 ≥ 10 ≥ 50 
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Declaration of use 
INEVO Srl has submitted a report with reference to the GRI 
Standards for the period from 1 January 2024 to 31 December 
2024 

GRI 1 used GRI 1: Fundamental Principles 2021 

 

STANDARD GRI  POLICY LOCATION (paragraph) 

GRI 2: General Information 2021 

2-1 Organizational details Methodological note 

2-2 Entities included in the 
organisation’s sustainability report Methodological note 

2-3 Reporting period, frequency and 
contact point Methodological note 

2-4 Review of information Methodological note 

2-5 External assurance Methodological note 

2-6 Activities, value chain and other 
business relationships 

Who we are 

Supply Chain Management 

2-7 Employees Diversity among employees 

2-8 Non-salaried workers Human Capital Development 

2-9 Governance structure and 
composition Good governance practices 

2-10 Appointment and selection of the 
highest governing body Good governance practices 

2-11 President of the highest governing 
body Good governance practices 

2-12 Role of the highest governing body 
in monitoring impact management Good governance practices 

2-13 Delegation of responsibility for 
managing impacts Good governance practices 

2-14 Role of the highest governing body 
in sustainability reporting Good governance practices 

2-15 Conflicts of interest Good governance practices 

2-16 Communication of criticalities Good governance practices 

2-22 Declaration on the sustainable 
development strategy Letter to our stakeholders 

2-27 Compliance with laws and 
regulations Good governance practices 

2-28 Membership of associations Local community relations 

2-29 Approach to stakeholder 
engagement 

Stakeholder engagement and priority 
themes 

2-30 Collective agreements Human Capital Development 

GRI 3: Material topics 2021 

3-1 Process for determining material 
themes 

Identification of materiality themes 

Stakeholder engagement and priority 
themes 

3-2 List of material topics Stakeholder engagement and priority 
themes 

�� ��������������������������



STANDARD GRI  POLICY LOCATION (paragraph) 

 

 3-3 Management of material issues 

Good governance practices 

Supply Chain Management 

Innovation management 

Data protection and cybersecurity 

Health and safety at work 

Human Capital Development  

Product quality and safety 

Local community relations 

Energy Management 

Climate strategy 

Waste management and circular 
economy 

Product environmental impact 
GRI 204: Procurement practices 
2016 

204-1 Proportion of expenditure made in 
favour of local suppliers 

Supply Chain Management 

GRI 205: Anti-corruption 2016 205-3 Confirmed incidents of corruption 
and measures taken 

Good governance practices 

GRI 206: Anti-competitive 
behaviour 2016 

206-1 Legal actions related to anti-
competitive behaviour, trust activities 
and monopolistic practices 

Good governance practices 

GRI 302: Energy 2016 

302-1 Energy consumption within the 
organisation 

Energy Management 

302-3 Energy intensity Energy Management 

GRI 305: Emissions 2016 

305-1 Direct greenhouse gas (GHG) 
emissions (Scope 1) 

Climate strategy 

305-2 Indirect energy-related 
greenhouse gas (GHG) emissions (Scope 
2) 

Climate strategy 

305-4 Greenhouse gas emission intensity 
(GHG) 

Climate strategy 

GRI 306: Waste 2020 

306-1 Generation of waste and 
significant impacts related to waste 

Waste management and circular 
economy 

306-2 Management of significant waste 
impacts 

Waste management and circular 
economy 

306-3 Waste generated 
Waste management and circular 
economy 

306-4 Waste not landfilled 
Waste management and circular 
economy 

306-5 Waste placed in landfills 
Waste management and circular 
economy 

GRI 401: Employment 2016 401-1 Recruitment and turnover of 
employees Diversity among employees 
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GRI 403: Health and safety at 
work 2018 

403-1 Occupational health and safety 
management system 

Health and safety at work 

403-2 Hazard identification, risk 
assessment and accident investigation Health and safety at work 

403-3 Occupational health services Health and safety at work 

403-5 Training of workers in 
occupational health and safety Health and safety at work 

403-6 Promotion of workers' health Health and safety at work 

403-7 Prevention and mitigation of 
occupational health and safety impacts 
directly linked by business relationships 

Health and safety at work 

403-8 Workers covered by an 
occupational health and safety 
management system 

Health and safety at work 

403-9 Accidents at work Health and safety at work 

GRI 404: Training and education 
2016 

404-1 Average number of training hours 
per year per employee (a) Training 

GRI 405: Diversity and equal 
opportunities 2016 

405-1 Diversity in governance bodies 
and among employees 

Good governance practices 

Diversity among employees 

GRI 406: Non-discrimination 2016 406-1 Instances of discrimination and 
corrective measures taken Human Capital Development 

GRI 413: Local communities 2016 
413-2 Operations with significant actual 
and potential impacts on local 
communities 

No negative impacts reported 
actual and potential 
ISEM’s activities against 
local communities. 

GRI 416: Customer Health and 
Safety 2016 

416-1 Evaluation of health and safety 
impacts of categories of products and 
services 

Product quality and safety 

416-2 Instances of non-compliance 
regarding health and safety impacts of 
products and services 

Product quality and safety 

GRI 418: Customer Privacy 2016 
418-1 Well-founded complaints about 
customer privacy violations and loss of 
their data 

Data protection and cybersecurity 

 
  

STANDARD GRI  POLICY LOCATION (paragraph) 
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